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SPECIFICS OF THE RESEARCH

The present research is carried out by Sociological Agency Alfa Research by commission of

Bulgarian Institute for Legal Initiatives and it is conducted by funding f@emman Marshall

Fund.

The aim of the research was to evaluate the status of the legal education through the prism of

its final users (employers and young lawyers), to identify the problematic areas and to develop

recommendations that would be used assbfas setting up a national strategy and plan for

execution of the reform of the university legal education.

The tasks of the research were as follows:

T

To analyze the opinions of the employers and the young lawyers concerning the legal
education by ouithing its strengths and weaknesses and to systematize the suggested
changes.

To determine themployers and young lawyers level of satisfaction of the quality of
legal education in Bulgaria.

To summarize the requirements of the employers and their exipast towards legal
education.

To systematize the mistakes and the predicaments that are made most often from the
young lawyers in their first year of work and based on these results to bring out the
problematic areas in the education in law.

To examine hie necessity of additional (continuing) education for young lawyers and

the interest directed towards different forms and subjects.

The activities that were carried out within the framework of the research are as follows:

T

l

In depth interviews with differargroups of employers of young lawyér8ulgarian

and international law firms; banks and insurance companies; corporate organization
with legal departments; regional and district courts and prosecution offices; state,
district and municipal administration

Group discussion among young lawyers who graduated the past three years.



1 Representative quantitative research among employers of young lawgetgarian
and international law firms; banks and insurance companies; corporate organization
with legal depaments; regional and district courts and prosecution offices; state,

district and municipal administration.

The employers and the young lawyers were selected as target groups of the research because
precisely theyappear to be the direct user of legal @tion. These groups have the greatest
impressions of educatioh not only as results achieved (employers), but also as a way of
being carried out (young lawyers). Within the frame of the research were interviewed
employers (or their representatives) whopboy young lawyers (graduated the past three
years) and who are directly responsible for the education and the development of young
lawyers and rectify their work. The interviewed employers were larger law firms that hired
young lawyers, employers who helegal departments part of which are comprised of young
lawyers, municipal, district and state administrations in which structures there are young
lawyers hired etc. The young lawyers who participated in the research are postgraduates who
graduated the [sa three years or students in the last two years of their education who are
already working. The idea of this selection was to include in the research employers who have
observations on young people immediately after their graduation (without being rsaltitio
trained on their previous workplace) and graduating students and undergraduates who are
familiar with the labor market, the requirements of the employers and the specificities of the
legal work in practical conditions and are able to make compabistween education and

labor market requirements.

The main starting precondition for the present research is that one of the most significant
(although not the only one) criterion for quality of education (in this tdsewv) ought to be

t h e A nidhrokgk $peécific necessities, expectations and requirements that it is setting up

on one hand, and on the otliewith the ability of young lawyers who are graduating Law to
adequately fit in professional standards and requirements of the employers. Tle¢ iark
particularly important regulator because it can exert pressure on the enhancement of the
quality of education as well as to cause a deformed influence on young lawyers if there are
unregulated rules and relations. Precisely in view of the abovetbaighresent research is
focused on the fAmarketod requirements compre
requirements but as a system of social relations which simultaneously requires and forms a

particular type of legal cadres. Through that approache r esear ch tri es



disadvantages and to systematize the lack of points of contact between education and labor

market.

Next, the focus on the issues related to legal education are prompted also by the serious critics
that Bulgaria received fro the European institutions in relation to the unsatisfactory results
from combating crime and corruption, weaknesses in the Judicial system and the ongoing
judicial reforms. The reforms in the judicial system and the overall work of the institutions in
the Judiciary can be successful only if they have the right cadres. In that sense the quality of
legal education is a key condition for the entire functioning of the bodies of Judiciary and
most likely one of the multiple impediments which in one way orlaardbave effect on the

pace of the reforms and the quality of administration of justice in Bulgaria.

Another crucial aspect that the work of the institutions of the Judiciary and Legislative power
exerts influence on and therefore so does the legal eolueaie the conditions for developing
business in Bulgaria. This aspect is significant not only as an existing legislation but also as a
possibility for quick and effective dispute resolution between economic entities. Well
prepared lawyers would have ciderable influence in setting up a better environment for the
development of business and better functioning of the institutions relevant to business
regulations. Once more this reveals the exceptional actuality of the subject and the issues

examined inlie research.
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SUMMARY

Assessment of the educatioim Law

The researchunambiguouslyindicates rather critical attitude towards tlegjal education.
Among young lawyers it is more moderate in contrast to employers. The criticism is
particularly strong among those employers who are set up in competitive conditions
(Bulgarian and foreign law firms, companies).

Evaluated in figures on the scale of 2 (two) to 6 (six) the employers give an average grade

AGoodo (4, 00) and the young | awyers fAVery

Advantages

In general one of the advantages of the sulijeut is the efficient theoretical preparation,
orderliness, long standing traditions and distinguished law lecturers. At the same time, due to
the general drop of the quality of the higher education the theoretical preparation also shows a

slight drop accaling to the employers.

Disadvantages

The main disadvantage is thelkaaf practical trainingTherefore the younwyersfeel quite
unprepared for the vocational roles they have to perform after graduation. The main weak
points according to both empless and youné¢awyersare: the disconnection between theory
and practice, the lack foreign language studies, the poor presentation of EU Law in the
curriculum and not enough attention drawn to ECJ decisions, the lack of the ability to
compose different tygs of legal documents and to back legal positions with arguments.
Another significant problem is that according to employers and ylaumgersthe methods of
lecturing and examination are obsolete and not conformable to the contemporary ways of
teaching ina university, lacks incentive to look for new and modern approaches, facile
requirements when examining students. In general according to employers the legal education
does not built up a habit to study the courts practice neither the ability to dearedddual

laws, there are still demands on learning articles by heart. According to employers another



substantial problem is that the law schools do not prepare the students to use information

systems.

Hiring requirements

The labo market of youndawyersfocuses mainly on their knowledge of foreign languages
and computer skills. Generally, employers consider the legal education too theoretical and
basic, therefore almost without exceptions they all conduct additional training. However, it is
difficult to evaluate this kind of training because it is carried out daily in the work progress.
At the same time, in view of the large number of graduates there are lots of applicants for one
position with similar (satisfactory but not good enough) preparati@successful candidate

gets hired he/she will mandatory have to go through an extended additional training (the
developing of a young lawyer according to 1/3 of the employers usually takes about an year,
39% consider that it takes more than 2 years, 3@er 3 years) and the legal preparation

appears to be not the most important criterion when hiring young people.

Impediments before law graduates

Generally the prevalent opinion of employers is that legal education gives relevantly good
theoretical bais (although there is criticism on that point as well) but when it comes to
practical application it falls behind. Therefore a lot of problems which are relevant for most of

the graduates come forward:

\% solving more complicated orblurred caseshampers yong lawyersin view of the

fact that while studying in the university they discuss rather plain and more unambiguous
examples but the attention is not drawn to fddk cases in their complexity.

\% backing legal positions with arguments.According to emfoyers for the fact that
younglawyersdid not have the chance to put into practice their theoretical knowledge while
studying and due to the lack of experience they are unable to back their legal positions with
arguments they often pay too much attemido insignificant facts and details, they are not
able to structure a legal document, they have problems with legal qualification and terms.

\% procedure difficulties. According to employers younigwyerswhile studying law
apprehend and understand much ezasiaterial laws and have difficulties in apprehending

and applying procedure laws.
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Vv drafting legal documentsin general employers complain of youlagvyersnot being

able to structure legal documents and not having elementary language knowledge as well as
not being so familiar with legal terms. Employers consider that the documents which usually
impede youndawyersare actions, contracts, appeals to court of cassation. There is a lack of
clarity, precision and legal qualification when writing positiorfseyt find it difficult to
prepare decisions and ordinances or deeds, powers of attorney, notarial invitations, protests or
rulings.

Vv preparing legal analyses.This troubles youndawyers because in the process of
studying in the university they do not hawe fgrepare these kinds of papers. This issue is
usually pointed out by law firms and Prosecution office.

Vv bad orientation in the relevant institutions. In terms of legal training and the
requirements of the legal profession this indicates serious defeldgaheducation. Very

often young jurists do not know to whom they should address different claims and papers or

in which institution they should file documents.

It is worth mentioning that only 4 % of the employers point that the young jurists theychire
do not encounter difficulties. These observations display great shlioralls in legal

education and indicate the need of change.

Suggestions for changes

Completely in the spirit of the main criticism towards the legal education expressed by the
employers the suggestions for changes put a stress on introducing more practical elements in
the process of studying lamvolving a complete change in the teaching methods. The
following suggestions are very highly supported:

\% During classes in the universitawyers, judges, prosecutors, people from the state
administration should be invited. They can present relfie cases and give the students
opportunity to debate over current legal problems.

\% There should be more practical tasks like writing fictitioasnak, actions, protests.

\% Students should attend a course on preparing different types of docunfewsto
structure them, how to address etc.

Vv Students should have the chance to work on real life cases and be able to solve them

Vv There should be more classkevoted to interpretation of laws, references

11



Vv Senior students should be able to solve more complicated and difficult cases and not

only unambiguous and evident ones

In addition to these suggestions for changes, the research unambiguously indicately that
general foreign language preparation is not quite enough and specialized foreign language
knowledge for the use of legal terms and conceptions is needed. The membership of Bulgaria
in the EU and the intensification of commercial and other contadts faieign countries
demands preparation of bilingual legal documents. Often, when conducting competitions

for young lawyers, employers (especially in bigger cities) include solving of a case in a
foreign language or translation of a legal documentréfbes, besides the presence of more
practical elements in education another change that is very frequently suggested by young

lawyers is the inclusion of more thorough foreign language preparation with legal focus.

12



LEGAL EDUCATION 1 REQUIREMENTS OF TH E
EMPLOYERS

1. Criteria for the selection of young lawyers

Computer literacy and the ability to speak foreign languagesapkay part in the process of
selecting young lawyers and not the specialized legal training. In practice for employers it is
much more important that the young lawyers they hire have the ability to work with
computers and speak foreign languages and they rely on compensating the insufficient legal
education with training during the work process. According to them the preparedriess of
majority of candidates is similar, therefore crucial in the selection process are the personal and

psychological characteristics.

Law graduates' hiring: Selection criteria (%)

Technical skills, computer
literacy

Foreign languages
knowledge

Graduationfrom a
particular law faculty

Previous practical
experiencein the legal field

Current average pass rate
in legal education

Successfully passed
courses of study taught by
particular lecturers

Educationreceived abroad

0% 20% 40% 60% 80% 100%

m Significant relevance uj u4 u3 2 Little relevance No answer

Survey conducted among 400 employers.
Despite the general order, there are some characterizations in view offé¢hendifypes of

employers. We can differentiate the following groups of employers according to their criteria

used in selecting young lawyers:
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\ Judicial systeni in the process of selecting young lawyers in the structures of the
judicial system the gradese of a great significance and studying abroad in practice is not a
relevant criterion

Vv Bulgarian law firmsi very important for this group is the ability to speak foreign
languages and computer literacy, which law school the candidate has graduatéa avetev

the lecturers on the subjects he/ she studied

Vv International law firmg in selecting young lawyers in international law firms a key
requirement is education acquired abroad, ability to speak foreign languages and computer
literacy, grades and prexis working experience.

\% State and municipal administratiorwhen hiring young lawyers the employers of this
group put a stress on the previous working experience.

\Y, Trade companies (Bulgarian and internatioiiaihey put a great stress on the ability

to geak foreign languages and computer skills.

2. Tasks that the employers assign to young lawyers

Due to the insufficient preparation of the young lawyers, the tasks that employers assign to
them are easier and routine such as inquires, drafting letgis\atations with legal content
or drafting contracts. In many cases young lawyers are used also for unspecialized activities

such as courier services to different institutions.

Type of assignments entrusted to young law graduates: (%)

Various enquiries and verifications 30.5 5.0 8

|

Drafting of letters and summons 34.5 | 50 8
Preliminary preparanf.i;)tr;r:?;ltsﬁal documents and — 30_5: 2;_0 7
Drafting of contracts _ 41!.0 !1 1.0 9
Courier survices _ ?E,O_O | 29.5 | 13
Legal analyses - ?:5_0 | 30_0i 10
Other I_O_S | | 88 | |
coren  ~occasiiaty o sucihomme W answel®®™
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Survey conducted among 400 employers.

Depending on the type of employéine particular tasks have different degree of intensity:

\% Drawing up inquired this activity is usually carried out by young lawyers who
work in law firms, trade companies or in structures in administration.

Vv Drafting letters and invitations with legal denti this activity is carried out most
frequently by young lawyers who work in law and notary firms and district administrations.
Vv Preparation of material on lawsuits prosecution office, Bulgarian and
international trade companies, administration.

Vv Drafting contracts Bulgarian and international trade companies, administration,

notary and law firms.

Vv Courier services to different institutioris law and notary firms (especially in
Sofia)
Vv Preparation of legal analysesnore often in the prosecution offiand in district

and state administration.

3. Impediments of frequent occurrence that employers identify

In general the prevailing opinion of employers is that the legal education gives relatively good
theoretical preparation (although there are criticthis direction as well) but falls far behind
when it comes to practical training of the young lawyers. In view of this, the issues that occur
most often are related to solving more complicated cases or cases from different areas of law
because in theouirse of study are examined more simplified and clearer cases. Employers or
supervisors in courts, prosecution office, law firms, state administration are usually those who
run into this type of problems. Another impediment that occurs very often is ilitg &b

back legal positions with arguments. According to employers in view of the fact that this part
of training of young lawyers is not developed very well in their education and because of the
lack of practice young lawyers are not able to adducawegts to their legal positiorisvery

often they pay too much attention to insignificant facts and circumstances, they are not
capable of structuring legal text, they have problems with legal qualifications and terms. This
issue is of most frequent occumnce in law firms and although on rare occasiona the

judicial system and administration.
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fiYoung lawyers are inclined texcessively theorize and go into deep analysis to even
academic level when an act is issued. They are not prepared that thanwaukliciary
institutions is directed towards citizens and the acts of magistrates have to, without being
groundless and legally motivated, be comprehensible for knowledgeable citizen who does not
have a special legal training. Sometimes young lawyersiskselaborately and in details

facts and circumstances that have little or no significance on the subject of the dispute which

is a consequence of the lack of practical experiedce.( opi ni on of a ment or i
Problematic areas in the initial stages of the legal career: (%)

Solving of more complex/blured cases
Legal argumentation

Procedural difficulties

Preparation of legal documents
Drafting of legal analyses

Lack of formed logical legal thinking

Difficulties related to lack of practical
experience

Phrasing and logical order of statement

Accuracy, clarity and legal issues
classifications while drafting opinions

Templets copying (APIS, CIELA, other
databases)

No problematic areas

Another important issue is the procedudifficulties that they encounter. The research
indicates that while studying young lawyers perceive and comprehend easier the material law
but run into impediments when applying procedure law. This problem is quite obvious in

court but also in law firmgrosecution office and administration.

fiThey lack flexibility when working with legislation, they do not always succeed in finding
their way in the court procedsa d mi ni st r at i v @pinionofajudge) cr i mi nal

Preparation of legal documentsasn ot her probl em t hat occurs f
development. It is more evident in law firms but it can also be encountered in the judicial
system and state administrati@@mployers often complain that young lawyers are not able to

structure adgal text, they do not have elementary linguistic knowledge and are not familiar

16



with legal terms to the extent needed. The documents that hamper young lawyers most often
are actions, contracts, appeals to Court of Cassation. There is a lack of pretasitynand

legal qualification when writing legal positions, they encounter impediments when drawing
up judgment and decrees or notary acts, when preparing a pavter attorney or orders,

notary invitations, objections or rulings.

fWe work with a grat amount of documents. The way a document is structured and set up is
very important but | think it is not learnt. This is left to intuition. In the law firm we have rules

for structuring and setting up a particular document. We place outgoing numiérscoimes

even more complicated when long legal analyses ofi 2B00 pages are written. Functions

and applications of AWordo are used as well
have to work hard and to be able to find your way in the legatrrdton systems. The main
probl ems wi t h t he young professional s ar e

possibilities and applications but they are not familiar with them.

fiThey have real issues with general preparation when writing a legal docyaesthetic
layout and correct grammar). Their first problem begins with the general education value.

They do not know how to write a |letter, ap
uni versity, t hat s why I t hi exists (writing ilegal r e a s ¢
documents training) within the framework of legal educadion.( e mp |l oyer , | aw f i

fiThere is no systematic training when working with computers. They are tsei§ht, they

learn from I net and write as if they are in a chat rodnmade a manual which consists of a

few pages. It includes shrifts, paragraph layout, way of addressing, use of parenthesis,
colons, the way figures are written out. For me the layout of the document is very important.
This is the way you can distinguighood fr om bad | aw firms (1 &dm

content)o6 (empl oyer, l aw firm)

fiYoung lawyers are not capable of working with legal information systems. There is no
conception that the students should be trained to work with legislation, hdindtdhe

practice related to it, how to process this information so that they could adduce arguments to
their position. Meaning they have to be taught to work with legal information systems. There

are some subjects on this matter in law school but théyntayy and pro forma. Not to

17



mention that they are still forced to learn by hard the act. The lawyer has to be able to find

the thing one needs and to know howtodoit. (e mpl oyer , | aw fir m)

The preparation of legal analyses is another problem thatften pointed out by

representatives of law firms and prosecution office.

We have to draw the attention to the fact that barely 4% of employers consider that the hired
by them young lawyers do not encounter difficulties. These observations indicate great
deficits in legal education and the necessity of change.

The mistakes that occur most frequently in the first work year of young lawyers are
determined by the impediments that occur most often. Besides the expected errors related to
adducing arguments tiegal positions, the drawing up of draft contracts and resolution of
cases, a common problem is (noted by 1/3 of the employers) the bad orientation in the
relevant institutions. In terms of legal training and the requirements of the legal profession
this gap indicates serious defects in legal education. Except for the numbers, it can be
illustrated by the descriptions of the employers (law firms):

AA colleague of mine had to file an appeal in the Supreme Court of Cassation. | have already
placed my fulltust in her but then | noticed that the incoming number said Agency for Small
and Medium Enterprises (ASME). | was very interested how from all ministries, agencies, the
Municipality (she could go to at least 200 places) she chose precisely ASME? Sheotould
answer my question but it dawned on her that the misfiled appeal is forwarded ex officio (it is
just important to keep the time limit). Then | suggested that (it was a joke), because ASME
was the institution closest to us, all of our correspondenaddcgo through ASMEO

(employer, law firm)

fiThe atmosphere in our office is very relaxing and we make jokes all the time. The youngsters
sometimes write nonsense or two. For example: | have explained 6 times that this complaint

is addressed to the Regal court, that is for the Supreme Court of Cassation but it happens

T I sign and see him go. | ask: Where are you going? Do you have the necessary 5 years of
work experience to go before the SCC when vy

untilt hen he realized this Alittle detail o.

18



Most common mistakes in the first year of law graduates
employment: (%)

Not well substantiated legal opinion

Not well drafted legal document

Unsatisfactory solving of a legal
case/problem

Unsatisfactory usage of normative
framework

Bad orientation in the institutions’
settings and buildings

Want of skill to carry out a legal research
on a certain issue

Inability to translate a legal document
into a foreign language

Want of skills to make an inquiry

No errors in the first year

Legal drafting difficulties: (%)

Claims, current status applications

Contracts

Cassation appeals, appeals

Accuracy, clarity and legal issues classifications
Drafting of legal documents (in general)
Difficulties related to lack of practical experience
Decisions

Orders

Notary deeds

Legal anasyses

Rejoinders

Phrasing and logical order of statement

Notary summons

Power of attorney

Appellate

Defence motions

Other

10.5
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4. Assessment of the legal education

As a whole the employers are critical towards the education in Law. According to them the
preparedness of the students is not at the necessary level. Rated oretfi@iscadl to 6, the
average and most indicated grade is fAgoodo (

More detailed arguments for this critical grade we see in the interviews of the employers:

fiMy point of view is that the Bulgarian legal education is very poort. It is good that we are
not doctors where the lack of knowledge has fatal consequences. Nobody puts reliance to
what has been studied at the university. In reality it should be the people that graduate
university who contribute new ideas and are the positive ipathe developmerof a law

firm, not the other way around@he education is poor because:

1) the lecturers do not read upto i date matters, they are not in unison with the current

things, they are not European, not international. Meaning that the issues that tiriteres
European and world science and what inevitably has a relation to Bulgawve can not feel

that.

2) the teaching methods are obsolete and archaic without direct human contact, without
professords desire to actually teach someth
3) without practical focus. In universities a specific way of thinking is encouraged which is
inapplicable in practical work. Students who think and see things in a different way are not
encouraged. Often, they are expected to say something they have |deatthy ( e mp | oy er

Bulgarian law firm)

fiThe Bulgarian educational system still has not realized that we are now part of the EU. This

is a problem concerning practicing lawyers as well as lawyers who teach them to become
lawyers. On a few cases | asked asgistants to make a research on European practice, to
take a look at Regulations and Directives in the relevant area. It turned out that they do not
have any skills and notion about how to carry out a researdh t he Eur opean
practice, not to meion the European Court of Justice. In my opinion, this course has a great
future and in Bulgaria more and more cases will have to be seen from the perspective of the
EU Law regulations (for example Tax Law). Nowadays in Bulgaria we talk only about

Humanights.0 (empl oyer, | aw firm)
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Legal education evaluation (in grades) (%)

55.5

Fail 3 4 5 Excellent No answer

Another significant issue identified also by the young lawyers is the motivation of the
lecturers. In their way of teaching, in their attitude towards the educational process and
towards the students you can perceive a paaivation and apparent reluctance to work with
students and to educate them in a useful way.

Are the law graduates you hire prepared in a sufficient degree

for their work?
Theoretical training (%)

65.0

25.0

10.0

Yes, | find their training good

21



fiThe bond between theory and practice is broken. When | submit a case for a resolution to the
new comers and if it does nkotatc otnei st oo rmyt hna tr
will never find their way all by themselves. Lawyers and judges who base their arguments on
doctrine, books and scientific works are not many. Very often you can find the answer of the
cases exactly there. Usually they basertla@gument on court practice but it also lacks
thoroughness. Nowadays thé net legal information systems allow a case to be examined

exhaustivelyo0 ( empl oyer, |l aw firm)

And while the theoretical preparation despite some critics is generally cousiddye one of

the advantages of legal education (especially in Sofia University which according to the
majority of the interviewees is distinguished by its tradition of many years and remarkable
professors), there is an utter lack of practical trainirai® extent that in practice the young
lawyers prove to be absolutely unable to draw up different legal documents, to work with
legal matters and they even find it difficult to get acquainted with the jurisdiction and

responsibility of the different institions.

Are the law graduates you hire prepared in a sufficient degree
for their work?
Practical training (%)

69.0

26.5

4.5

Yes, | find their training good 1think that, although with some Their theoretical training is
omissions, their training is good totally unsatisfactory
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Employers from law firms are particularly critical because the market mechanism of work is
leading, therefore they have greater expectations and interest from young specialists who are
well prepared. A little less intense but still prevalisnthe critic among the representatives of

the Judiciary. The role of the National Institute of Justice when it comes to this type of
employers to some extent makes amend for the gaps in legal education, therefore they are
inclined to give more moderateauation of the practical training of the young lawyers. To a
great extent the NIJ manages to compensate t
training, because they go through a six month course which prepares them for the specific
professionhrole that they will occupy. All interviewees are unanimous that the NIJ provides

a very successful training, the assessment of the lecturers and the way the trainings are set up

is very high.

Do you think that following graduation law graduates are
sufficiently prepared for the practical tasks of the legal
practice? (%)

50.5

24.5 24.5

0.5

Fully prepared Rather prepared Rather unprepared Fully unprepared

Prevailing is the opinion that the young lawyers are ejpgred for the work that they will do

after their graduation. It predominates among all groups of employers except for the notary
firms. In general, the notary firms are the least critical towards the quality of education,
probably because of the specifiature of their work and respectively the lower requirements

towards the young people they hire.
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In conclusion: the graduating lawyers after they pass their state exams are poorly prepared for
the different professional roles that lie ahead. The educitioot a determinant factor when

hiring young lawyers because the majority of candidates for one place have a similar training
and employers have to put additional efforts in order to prepare them for the specific needs of
their work. On that account, inany of the cases of hiring young lawyers the psychological

and personal traits are more important than the education of the candidate which in most cases

is basic and rather theoretical.

Which opinion do you share? (%)

52.0
45.0
3.0

Legal training bears the most Phycological and personal No answer
relevance for hiring qualities are the most
important

The opinion that the personal and psychological traits are mqreriamt than the education
itself is very strongly indicated by employers in law firms, Bulgarian and international trade
companies, municipal and state administration.

General professional training (%)

There is a lack of practically oriented training _1 1.05
No connection between theory and practice _9 0Oa
Very goad theoretical training _w o4

A skill to analyse the meaning of the laws is
built _ 205 &

A habit to use caselaw is built _ 41 .0 7

Lecturers are well acquinted with european 29 5' 11
and international legal practice T

EU law is taught in a sufficient degree _ 41.5 9

WS sssI 45 :

European caselaw taught — 53.5 10

Very good practical training - 735 | .

0% 20% 40% 60% 80% 100%

mAgree fully = Agree to some extent Do not agree No answer
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Preparation for particular professional tasks (%)

Legal norms are expected to be known by heart _ 17 S5 9
ISTSI 35500 15.0 (9
BESSEME 475 7570

TSI TS 205 5
EEEAESI 245 7
ST 195 |7
Legal education provides good languagetraining _ :55.0 8
Law graduates use law databases with ease _ 32.?5 6
EESSZI 300 6

The requirementstowards law students are high _ 41 5 6
EES s 490 6

HOIOD EEEII 370 s

0% 20% 40% 60% 80%  100%
m Agree fully u Agree to some extent Do not agree No answer

Based on thee assessments we could sefayr types of zones that need attentiarrélation

to legal education. They are defined by the weight of the critical assessments in each section.
We developed the following methodologyeach extreme critical opinion receives weight 3,
moderate critical weight 2, positive opinions receive wéi 1. Thus, the areas with a very

high coefficient require enhanced attention while the areas with a low coefficient (under 2)

are in practice well functioning areas.

Coefficient
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As we already highlighted, the representatives of law firms are generally the most critical

employers as they are dependable on the market and arsusosptiblé¢o the good training




of young | awyer s. Mor e moeidwdew afthe specsics tfltheir not a

work they have a limited scope of skills that they have to teach their employees.

fAnother problem is the lack of legal fantasyot in a sense to make up something but to
originate from some basic principles of justice and tiieusd be the main leading factor
when you want to solve a case. For that reason | think that we should use much more the
practice of the Constitutional Court which we fortunately do in the area of the right of
defence. Nobody from the young colleagueseénlaw firm has an idea what | require in that
direction and | have to insist a lot on researches about it. It is not only about reading the
provisions in the particular act but also to comprehend the meaning of the act and to apply it
and this is not taugf in the university.

Actually, the people who come to my law firm are from an exceptionally good quality but this
is their own merit. Unfortunately, during their studies in the university they are not taught:

1) to comprehend law as justice in general andise this principle as basis for everything
they do;

2) to apply the law in the context of European principles;

3)todoitinauptoastandard manreer ( empl oyer, |l aw fir m)

The employers feel partly sat i sdiripreparatibnyas y oung
corresponding only Asomewhato to their requi

fithe poor level of teaching and its dubf i date nature (lectures unchanged since the 80s
are read out ) determine the final product. There must be a constdntage of the taught

material and a greater focus on practige.

AThe gr eat dmthe newlyahired arenhpwe te find the right track in the problem in
practice and how to deal with it. The knowledge that they received during their studies is
100% theoetical and this is inappropriate. It is inapposite not be able to write down an
action in case you have learnt procealulaw for 2 years. There need to be more practical

training and an internship during studies. o
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Do you think that the law graduates’ training
corresponds to your department's/company’'s needs
and expectations?

No answer
No 0.5% Yes
ey, " 14.5%

o

To some
degree
65.0%

5. Additional training for young lawyers

The most common way to train young lawyers is everyday training in the work process
(90%). This is a common practice in every law firm. Additional specialized trainings (courses,
seminars) arausually used by the representatives of the Judiciary (78%%), on rare
occasions by the representatives of the municipal and state administration 458%) and

hardly ever by law and notary firms and trade companies (28%4).

Ways of training young law graduates: (%)

Everyday training
while performing
their job tasks
Additional outside
training - seminars,
courses

89.5

Special in-house
trainings

Self-conducted
training

Use of mentor
judge

Other

Do not train them
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Special attention should be drawn to the fact that barely 1% of the empiogeate that
they do not train the young lawyers they hire. Thus, once more it is pointed out that legal
education doesiot devel op Aficompl etedo specialists who

different professional roles that legal profession offers.

6. Evduation of the training in the different law faculties
In contrast to the public opinion that there is no distinction between the training of law

students in the different faculties since many of the lecturers are the same, the employers are
critical andreckon that the preparedness is far from being similar (74% share this point of
view and barely 24% think there is no considerable difference).

In the group of good universities with an unconditional lead is Sofia University (72%),
followed at a great diance by the University of National amdorld Economy (UNWE)

(21%), Tanovo University (16%) and Plovdiv University (15%). In the group of universities
that according to employers are of a poor condition are Varna Free University (44%), Bourgas
Free Univesity (41%), Southi West University (37%), Russe University (33%), New
Bulgarian University (23%).

In which universities are the better law schools? (%)

Sofia University 72.0

University for National
and World Economy

Veliko Tarnovo
University

Plovdiv University

New Bulgarian University
South-West University
Bourgas Free University
Varna Free University

Rousse University

Other
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Which law faculties produce less well-prepared law
raduates? (%

Varna Free University 44.0

Bourgas Free University 40.5
South-West University

Rousse University

New Bulgarian University

University for National and
World Economy

Plovdiv University
Veliko Tarnovo University

Sofia University

Other

Although there is a strong correlation between the university that the employer graduated and
his evaluation of the rest law schools, the leadingersities receive support not only from

its former alumni but also from a wide range of employers.

7. Suggestions for changes

Completely in the spirit of the main criticism towards the legal education expressed by the
employers the suggestions for chasgut a stress on introducing more practical elements in
the process of studying lamvolving a complete change in the teaching meth¥dshin the
framework of the research we tested six changes in legal education that were proposed by
different emplogrs during the in depth interviews. Each if these proposals was very strongly
supported (over 90%) which is an obvious sign for the similarity of the opinions of the
employers in relation to disadvantages as well as to the direction in which the chatgytonee

be undertaken.
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More specificproposals for change in the studies, practical classes and the way internship is

carried out can be differentiated as follows:

7.1. Proposals for changes in lectures
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